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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution DH RUBHAI AMBANI | NSTI TUTE OF
| NFORMATI ON AND COMMUNI CATI ON
TECHNOLOGY ( DA-11CT)

Name of the head of the Institution Prof. K S. Dasgupta

Designation Di rector

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07968261572

Mobile no. 9327043614

Registered Email registrar@laiict.ac.in

Alternate Email director@aiict.ac.in

Address Near Indroda G rcle, Gandhinagar,
Guj ar at

City/Town Gandhi nagar

State/UT Guj ar at




Pincode

382007

2. Institutional Status

University

Private

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Anil K. Roy
Phone no/Alternate Phone no. 07968261613
Mobile no. 9376163094

Registered Email

igac_dir@aiict.ac.in

Alternate Email

anil _roy@laiict.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. daiict.ac.in/index. php/igac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. daiict.ac.in/acadeni c-

cal endar
5. Accrediation Details
Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 A 3.11 2017 27- Nov- 2017 26- Nov- 2022
6. Date of Establishment of IQAC 29- Apr - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.daiict.ac.in/index.php/iqac
https://www.daiict.ac.in/academic-calendar
https://www.daiict.ac.in/academic-calendar

IQAC

Regul ar neeting of | QAC

14- Sep- 2016 10

Regul ar neeting of | QAC

15-Jul - 2017 9

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
CGover nnent of Ment or shi p of CGover nnent of 2014 10000000
Guj ar at I ndi an I ndi a 1825
Institute of
I nformation
Technol ogy
Vadodar a
CGover nnent of Anchor / Nodal CGover nnent of 2018 100000000
Guj ar at Institute I ndi a 1825
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Sensitization towards collecting inputs for inprovenent fromthe feedback
Anal ysis of feedback data started for the larger interest of the institute All
process owners (convenors of various functional commttees) are asked to submt

t he process docunent of the functions they are accountable for. These will

basi ¢ docunent to ensure quality and to neasure inprovenents.

be the



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19523_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19523_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Aim ng for NIRF GSIRF Ranki ng

Ranked 70 in N RF 2017

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 06- Mar - 2017
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 14- Sep- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 08- Mar - 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has integrated Managenent
I nformati on Systens call ed ‘ Ecanpus.’
The Ecanpus generates various reports
on students from adm ssions to
graduation. There is a separate MS to
generate reports on financial results
of the Institute. The list of nodul es
operational in ecanpus is as follows:
St udent Admi ssi on System (SAS) The
nmodul e handl es subni ssion of online
adm ssion application fornms, paynent of
application fee, recording of nationa
and institutional adm ssion tests
scores, generation of nerit ranks and
adm ssion offers. Student Registration
System (SRS) The nodul e has outline of
all courses for UG and PG Prograns. |t
enabl es the students to register for
corel/elective courses in each senester




St udent

sever al

host el

results,
student attendance.

managemnment .

ref erence.

on line and pay the tuition fees.
system al | ows appropriate authorities
to approve/decline the registration of
courses and confirmrecei pt of fees. It
generates reports on courses chosen by
the students and fee coll ection.

Eval uati on and Gradi ng System
(SEGS) The nodule is used to upl oad
grades obtained by the students in the
cour ses,

The

comput ati on of senester

decl arati on of

al |

results and
It generates
reports relating to the
performance of the students.
Managenment System (HMS) The nodul e
mai nt ai ns records of hostel
al | ot nent,

Host el

room

conmpl ai nts on hot el

adm ni stration and generates reports on
Fee Col |l ection The
nmodul e records the fee collection,
generate reports on fee collection and
fee receipts for the students for

The students can downl oad
and print the receipts.
results The MS on financi al
part of the financi al
system This is a separate system and
it generates reports on trends in
recei pts and expendi ture and anal yti cal
reports on the financial
the Institute.

Fi nanci al

results is

and accounti ng

per f or mance of

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

BTech

NA

NA

Nill

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
MSc I'T 31/ 07/ 2017 d oud 31/ 07/ 2017
Conmputing | T627
(Msc I T
Optional)

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/19523_programmes_on_employability_1658464768.xlsx

BTech

SC466 The Physics of
Econom cs (UG El ecti ve)
3-0-0-3

31/ 07/ 2017

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech UG I CT 01/ 08/ 2001
BTech UG I CT 01/ 08/ 2001
M ech PG | CT 05/ 08/ 2002
V5c PGIT 05/ 08/ 2002
MDes CD 02/ 08/ 2004

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Devel opnent
Traj ectories (HW86)

12/ 11/ 2018

91

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech Rural |nternship 313
(PC232)
BTech Sumrer Research 211
I nternshi p (PC334)
BTech I ndustrial Internship 91
(PC333)
BTech Project (mnor in CS) 57
(PC424)
BTech Project (ICT) (PC422) 234
VBc Sunmer I nternship 115
(PC649)
VBC Project (PC641) 114
MDes Proj ect (PC714) 7
VBC | CTARD Proj ect (PC862) 3

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/19523_Program_introduced_1658464906.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/19523_Value_added_courses_1658464132.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/19523_Projects_undertaken_1658464397.xlsx

Parents

Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

to all
curricul ar,

al |

BTP defence in May nonth.
aspects of canpus life including academ cs,
adm ni stration,
scale of 1 to 5. The nean is then conputed for each of them and shared anpbng
i nformati on and subsequent

sports,

It

library,

activity owners for their

host el

and overal |

St udent Feedback is an exit feedback of B. Tech students at the tine of their

is a single page formof 18 questions pertaining
curriculumrel at ed,
i npressi on on a

extra-

i ntrospecti on.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PhD or DPhi | NA 15 94 6
MDes CD 20 22 6
MSc IT 120 504 120
M ech I CT 80 264 86
BTech | CT 360 2901 334
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1209 381 53 53 53

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
53 53 21 42 5 1

View File of

| CT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute has UG Committee (UGC) which is headed by one of the faculty termed as UG Convenor. UGC
assigned faculty mentor for students who are poor learners. Each semester around 100 students across the 4
batches are identified as slow learner based on the semester and cumulative performance index (SPI and CPI).
UG Convenor assigns approximately 10 -12 such student to each member of the UGC. These faculty mentors



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19523_ict_tools_1662465829.xlsx

discuss with the mentees on a regular basis and suggest them the needful to be followed. This kind of
mentorship is beyond academics. Students are encouraged to share their personal problems with the mentor so
that mentor can better understand the reason for their poor performance. Many a times mentor recommends the
student to meet in house psychologists available in the campus. The mentor in such cases keep in touch with
psychologist for better understand the problem of the student. Institute thus have a close network for mentoring
students who really need help in academics and social life.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1590

53

1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

0

53 0

2

51

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation
fel

Name of the award,
lowship, received from

Government or recognized

bodies

2017

Dr. Anil Roy

Associ at e
Pr of essor
Mer

Awar d,

| EEE Sensors
Counci | 2017
itorious Service
fromthe
| EEE Sensors
Counci |

2018

Dr. Saur abh
Ti war i

Assi st ant
Pr of essor
f

Early Career

Research Award,

rom SERB (DST),
Govt. of India

2018

Prof. Hemant
Pati |

Pr of essor

Pa

Lect urer
2018- 2019,

Associ ati on)

APSI PA

Di stingui shed
for Term
from
APSI PA (Asi a-
cific Signal

I nformati on

Processi ng

and

| RE
Boar d

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

PhD or DPhi |

21 Aut umm

2017-18

27/ 11/ 2017

14/ 12/ 2017




MDes

14

Aut unm
2017-18

27/ 11/ 2017

14/ 12/ 2017

12

Aut unn
2017-18

27/ 11/ 2017

14/ 12/ 2017

M ech

11

Aut unmm
2017-18

27/ 11/ 2017

14/ 12/ 2017

BTech

01

Aut unm
2017-18

27/ 11/ 2017

14/ 12/ 2017

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
1500 1.7

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. daiict.ac.in/prograns-of-study
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BTech I CT 227 218 96. 03
01 BTech (honours 55 55 100
in ICT with
m nor in CS)
11 M ech I CT 59 55 93. 22
12 VBc I T 111 111 100
14 MDes CD 12 12 100
21 PhD or NA 11 11 100
DPhi |
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. daiict.ac.in/sites/default/files/other-files/B-Tech 2014-18 exit-

f eedback- summary. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19523_Evaluation_1647510790.xlsx
https://www.daiict.ac.in/programs-of-study
https://www.daiict.ac.in/sites/default/files/other-files/B-Tech_2014-18_exit-feedback-summary.pdf
https://www.daiict.ac.in/sites/default/files/other-files/B-Tech_2014-18_exit-feedback-summary.pdf

Nat i onal

Prof . Saur abh
Ti war i

Early Career
Research Award

16/ 01/ 2018

SERB ( DST),
Govt. of India

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Juni or Research 180 | SRO, DoS, DAE-BRNS,
Fel l owship (JRF) — 11 Nos DST- SERB, IVHRD- | MPRI NT
Proj ect Personnel - 2 180 Del TY
Nos.
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1500 SAC- | SRO, DST- 112 15. 64
Proj ects SERB, | CSSR
I nt ernati onal 1000 DST (I ndo- 17. 67 4.41
Proj ects French)
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Hack! nfi ni

ty 2017

DCEl

11/ 09/ 2017

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best DA-11CT CGovt. O 05/ 10/ 2017 Uni versity
University in Guj ar at
I nnovation in
CGuj ar at
Pl ant di sease Vai bhav Pat el Summrer 11/ 09/ 2017 Student -
det ection using| and Mahari shi | nnovati on Technol ogi cal
Deep Learning VWas - First Chal | enge 2017 I nnovati on
Met hod prize in by CGover nnent Cat egory
Technol ogi cal of Quj arat
I nnovati on
Cat egory
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Nodal | ndustries Yoct osehns Heal th 28/ 11/ 2017
Institute |[Conm ssioner [Technol ogi es | nonitoring



https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/19523_Research_Assoc_1658207969.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/19523_Research_Fund_1658207630.xlsx

for Start- ate (Covt. Private of Cattle
ups of Qujarat) Limted | ow cost. It
(Prof. hel ps in
Bi swaj it estrus
M shr a) det ection
with a
si npl e user
interface.
2 St udent Depart nent CGeneri c | CT 21/ 02/ 2018
Start-up of Hi gher approached Pr oj ect
I nnovati on Educat i on based
Pol i cy (Govt. of acci dent
CGuj arat) detection
Started on 2 and
July 2010 notification
system for
not or
vehi cl es
2 St udent Depart nent Desi gn and | Or 21/ 02/ 2018
Start-up of Hi gher devel opnent Pr oj ect
I nnovati on Educat i on of an 10T
Pol i cy (Govt. of enabl ed
Cuj arat) smart
Started on 2 |refrigerator
July 2010
2 St udent Depart ment Crop Deci si on 21/ 02/ 2018
Start-up of Hi gher di sease iden based I CT
| nnovati on Educat i on tification Proj ect
Pol i cy (Govt. of and advi sory
Guj arat)
Started on 2
July 2010
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

I CT

11

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal I CT 37 3
Nat i onal I CT 2 0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

I CT

99

View File

3.4.4 — Patents published/awarded/applied during the year



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/19523_Incubation_centres_1647512465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19523_journals_notified_on_UGC_1647512573.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19523_Books_and_Chapters_1647512755.xlsx

Patent Details

Patent status

Patent Number

Date of Award

NI L

Nill

0

31/ 07/ 2018

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
3D MR Ashi sh Magneti c 2017 1 I ndi an 1
| mage Phophal i a | Resonance Institute
denoising | S KMtra | magi ng f I nformat
usi ng i on
rough set Technol ogy
and ker nel Vadodar a
PCA net hod DA-11CT, G
andhi nagar
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
3D MR Ashi sh Magneti c 2017 1 2 I ndi an
| mage Phophal i a | Resonance Institute
denoising | S KMtra | magi ng f I nformt
usi ng ion
rough set Technol ogy
and ker nel Vadodar a
PCA DA-11CT, G
nmet hodAs andhi nagar
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 6 15 0 0
nar s/ Wor kshops
Present ed 5 1 0 0
papers
Resour ce 1 0 0 0
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

enhance accuracy of

department project Agency (amount in rupees)
M V Joshi Devel opnent of Fact Set UK 876000
OCR al gorithms to Lintied



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19523_Bibliometrics_1647512897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/19523_Index_1647512905.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19523_Faculty_participation_1647512997.xlsx

nuneri cal

dat a

recogni sed by the
machi ne

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Ni | Ni | 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
1. Hacklinfinity CIIE IIMA 5 150
in Agriculture 2017 Ahnedabad
on 11-12 Nov 2017
2. Eco-Youth Run DA-11CT" s own 15 400
on 26 Jan 2018 to initiative
pronote the 3Rs-
Reduce Reuse
Recycl e.
3. “Vigyaan Supported by 0 0
Shaal a” - proposal GUICOST
of an initiative of
teachi ng science in
govt. school s
4. Bl ood Donati on Cvil Hospital, 15 100
Camp Gandhi nagar

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Sci ence and
Technol ogy for
Sust ai nabl e

agency activites activites
Nat i onal SAC (1 SRO), Presentation 1 2
Technol ogy Day Ahnedabad on the topic -



https://assessmentonline.naac.gov.in/public/Postacc/Extension/19523_Extension_1647513975.xlsx

Fut ur e:

Per spective on
Nat i onal
Technol ogy Day
on 16th My
2018

Space

Swachh Bhar at

CGovt. of
Guj ar at

Eco Youth Run 15
on 26 January
2018 to pronote
t he 3Rs-
Reuse Recycl e

Reduce

158

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

and Speech
Processi ng, Johns
Hopki ns University
for her BTech
Project in
I nformation
Retri eval

Processi ng, Johns
Hopki ns Uni versity.

Nature of activity Participant Source of financial support Duration
Visited the Parth Mehta (PhD Er asnus Mundus 110
institute of St udent) exchange program
I nformati on Sci ence bet ween DAI I CT and
and Nat ural Uni versi t at
Language Processing Hi | deshei m
Attended the Parth Mehta (PhD CGot a support of 7
annual Eur opean St udent) 800 € as a student
Conference (ECI R) grant.
on I nformation
Retrieval and to
present his work on
automati c text
sunmmari zati on
To undertake a Onkar Dam e Viterbi-India 60
research internship (BTech student) Pr ogram
at the Viterbi
School of
Engi neeri ng,
California, USA
Visited The Ni dhi Was (BTech The Center for 100
Center for Language st udent) Language and Speech

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19523_Students_in_extension_1647514116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/19523_Collab_activities_1647514244.xlsx

details
Sunmer Suntrer Amazon 15/ 05/ 2017 15/ 07/ 2017 5
intern intern I ndi a Pvt
Ltd
Sunmer Suntrer CE Digital 03/ 05/ 2017 03/ 07/ 2017 1
intern intern Pvt Ltd
Summer Sunmmer Gol dman 15/ 05/ 2017 15/ 07/ 2017 4
intern intern Sachs
Sumer Sumer Mor gan 08/ 05/ 2017 10/ 07/ 2017 6
intern intern St anl ey
Advant age
Servi ces Pvt
Ltd
Sunmer Summrer Sprinklr 22/ 05/ 2017 21/ 07/ 2017 12
intern intern Sol uti ons
Pvt Ltd
Sunmmrer Summrer VI SA ( For 29/ 05/ 2017 17/ 07/ 2017 2
intern intern girls)
No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Bennet t 22/ 08/ 2017 To col | aborate 0
Uni versity, Noida W th

Leadi ngi ndi a. ai ,
one of the |argest
nati on-w de
initiative on
skilling and
research in Deep
Lear ni ng and
Artificial
Intelligence
Technol ogi es. This
proj ect has the
potential to change
t he | andscape of

Artificial
Intelligence rese
I nfinium 21/ 09/ 2017 - To support DA- 4
Sol utionz Pvt Ltd, I1CTs efforts in
Ahnedabad education, training

and research in the
areas of Geospati al
Technol ogy and
ot her research
areas of nutua
interest. -
I nfinium
Schol arship will be
provided to the




students who will
be working on a
problem nutual ly d

Guj arat Knowl edge 25/ 09/ 2017

Soci ety

| mpl enent ati on of 4
the Student Startup
and | nnovation
Policy (SSIP) of
CGover nnent of
Cuj ar at .

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1896

128

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM (2002-2016) Partially 16. 11. 06. 000 2016
KOHA I'LS (2016
onwar ds)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 29360 56684014 224 182360 29584 56866374
Books
1468 4800555 9 10325 1477 4810880
Ref er ence
Books
e- Books 44564 2201471 3289 2545442 47853 4746913
Journal s 144 1661487 0 0 144 1661487
e- 12315 6605576 587 2021406 12902 8626982
Journal s
Digital 1 86250 0 0 1 86250



https://assessmentonline.naac.gov.in/public/Postacc/MoU/19523_MoU_1647514461.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19523_augmentation_details_1647854234.xlsx

Dat abase | | | |

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Platform on which module
is developed

Name of the Teacher Name of the Module

Date of launching e-
content

Pr of .
Desai

I ntroduction to SWAYAM

Desi gn

Binita 16/ 05/ 2018

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1195 26 1195 4 3 0 0 20 46
g
Added 72 2 72 0 0 0 0 0 54
Tot al 1267 28 1267 4 3 0 0 20 100

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Online Lecture delivery to renote http://resourcecentre.daiict.ac.in/
| ocati on using video conference

facility

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

197 589 1554 938

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Introduction: 1.1 The Estate Section in Administration Division headed by

t he Estate Engi neer under the supervision of Head (Admi nistration) is
responsi bl e for maintenance of canpus buil di ngs, nmachi neries and equi pnent.
section contains supervisory and technical staff such as Estate Engi neer,
CGeneral Assistant, Electricians, Plunber and Carpenter. 1.2 The nmai ntenance of
computers, servers, conmunication equi pnent etc., are handled by the Systens
Adm ni stration Section headed by Manager (I T Systens) and overseen by the ICT

Commi ttee. The Section has Manager (IT Systens), Hardware and Software

The



https://assessmentonline.naac.gov.in/public/Postacc/Library/19523_Library_1647854482.xlsx
http://resourcecentre.daiict.ac.in/

defects instantly and naintain al
condition on 24 x 7 basis. 2.
di stinct maintenance policies — (a) Preventive.
Mai nt enance. 2.1 The Estate Engi neer conducts peri odi cal
bui | di ngs and generates proposals for
after review by the Head (Adm nistration),
Executive Registrar/Director depending upon the estimated cost. In case the
estimated cost exceeds Rs.1.00 | akh a detail ed assessnent of the proposal is
carried out by a Cormittee consisting of the Executive Registrar, Head (Adnin.
and Conmercial Oficer
of the Director,
2.2 On technical
of the Director

HR), Estate Engi neer
the Comm ttee, on approval
bui | di ng nai nt enance contractors.
the tenders received, with the approval
a Contractor who has the reputation of
buil dings and at a cost noderately | ower.
equi prent such as transforners,
pl ants, garden irrigation system annua
i ncl udes preventive mai ntenance and break-down occurrences to Contractors who
are specialized in maintenance of nmachineries and equi pnent follow ng the
No. 2.1 and 2.2. 2.4 The Estate Section
by the Contractors. In
experts are invited to assess

Conput ers, Servers,

reconmendat i ons of
approval the total
speci fies preventive,

mai nt enance, technical

tender procedures as described in Sl
nonitors and certifies the quality of work carried out
certain specialized nmaintenance work,
the quality of work and certify. 2.5 The Systens Adm nistration Section,
invites tenders fromreputed specialized Contractors for
Conmruni cat i on Equi prent and ot her
financial year. The tenders received are technically and financially eval uated

by the ICT Conmittee headed by a faculty as Convenor with other two faculty

menbers, Executive Registrar and Manager (I T Systens) as nenbers. The

ext er nal

Engi neers, Project Leader supported by System Admi ni strator,
and a Hel pdesk with a Coordinator to record defects and break-down conpl ai nts.
1.3 The staffing allocations as narrated above have enabled the Institute to
i npl ement effective preventive nai ntenance and al so attend to break-downs and
the equi pnent and conputers in working
Mai nt enance Policy: The Institute has three
(b) Break-down and (c) Total
i nspection of canpus
requi red nai ntenance. The proposal s,

are forwarded for approval of the

Support Engi neer

and based on the recommendati ons of

tenders are invited from sel ected
and financial eval uation of
the work is awarded to
rendering quality maintenance work of

2.3 In respect of nachineries and

generator, air conditioners,
mai nt enance contract

wat er treat nment
is awarded which

mai nt enance of
| CT equi pnent every

ICT Committee are subnitted to the Director and on his

mai nt enance contract
def ective and break-down mai nt enances.
assigns a group of specialized technical personnel on campus to handle
glitches and break-downs on the spot.
software engineers of the Institute oversee

is awarded. 2.6 The contract awarded

The Contractor

The har dware and

https://www.daiict.ac.in/policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Schol arshi p

Fi nanci al Support DA-11CT Merit 235 29292024
frominstitution Schol ar shi ps, Post
Matric
Schol ar shi ps, DA-
I1CT Merit-cum
Means Schol ar shi ps
Fi nanci al Support
from G her Sources
a) Nati onal MYSY, R-Comm 281 19385000



https://www.daiict.ac.in/policies

b) I nt ernati onal

detail s upl oaded
infile

Nill

Ni Il

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel l ors

enhancement scheme enrolled
Weekly Debat e 25/ 07/ 2017 80 Debat e C ub, DA-
Sessi on I CT
Entel echy (Online 25/ 07/ 2017 80 Press C ub, DA-
magazi ne) I1CT
Qui zzi ng Sessi ons 25/ 07/ 2017 50 Headrush C ub, DA-
1 CT
Renedi al Cl asses 18/ 09/ 2017 40 Acadeni c
Conmmi ttee/ B Tech
TAs
St udent 25/ 07/ 2017 12 Ant i - Raggi ng
Ment or shi p Committee
Per sonal 25/ 07/ 2017 480 Institute’ s

Pr of essi onal
Counsel |l ors

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NA 0 225 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

8

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Amazon 331 15 CADENCE 8 2
DESI GN
SYSTEMS
View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19523_Scholarships_1658477767.xlsx
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5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 23 I CT I CT Li st Mast er s
attached.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Concours (Annual Sports Nat i onal 800
Festival)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 I nt er Nat i onal 6 10 Team Team
Uni versity
Foot bal |
(Men) -
Silver (1)
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

DA- 11 CT has a Student Body Governnment (SBG which conprises of 122 nenbers
acting as representatives to 8 commttees: Academ ¢ Committee, Cultural
Conmittee, Hostel Managenent Committee, Sports Conmittee, Annual Festival
Committee, Cafeteria Managenment Committee, |ICT Conmittee and Student Pl acenent
Cell. These nenbers are elected through Parlianentary el ections conducted by
the El ection Conmm ssion, DA-I1CT. The nenbers of SBG (8 comittees), anong
them elect Convener, Deputy Convener, Treasurer and Secretary of the SBG
known as the SBG Core Team Apart fromthese conmittee nenbers, there are
nearly 20 hobby-driven clubs who conduct various activities for the students as
a part of the SBG cal endar. The SBG Core Team acts as an interface between the
SBG (the student community representatives) and the Adm nistration/Faculty.
Dean (Students) is the official nentor of the SBG SBG CGeneral Meetings are
conducted regularly to discuss the happenings w thin canpus and what work needs
to be done by the SBG This ensures snooth functioning of the SBG

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/Progression/19523_Progression_1647857448.xlsx
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5.4.1 — Whether the institution has registered Alumni Association?

Yes

Institute has regi stered Alumi Association. Its nanme is DA-11CT Al umni
Association. Its date of registration is: 24 Dec 2017. It has its Bylaws, its
own PAN card, it has applied for registration under 80G The first Executive
Conmittee of this AAis fornmed by DA-1ICT Director’s choice. |In subsequent
years it will be constituted based on its Bylaws. DA-1ICT has provided an

of fice space and a tel ephone for the AA to function fromthe canmpus. The Al ummi
Association, with a nenbership of over 4700, supports and pronotes the
interests of the Institute and expands awareness of its achievenents within the
country and abroad. The Director announced the first executive commttee of the
newy registered Alumi Association with Dr. Vinod Kumar Mall (2015 batch

al umus) as President at a neeting held on 19th Septenber 2017. In this
nmeeting, the newy elected Committee di scussed matters of nutual interest
particularly, on protecting and strengthening the relationship between the
Institute and Alumi Association, contributions of alumi in upgrading the
Institute’ s acadenmi ¢ and Alummi Association Activities and Achi evenents
research activities and nenbership of Alumi Association, i.e., annual and life
menber shi ps. A group of alummi representing 2003, 2009, 2011 and 2014 batches
interacted with the 2018 batch of BTech students during their orientation.
Simlarly, another group belonging to Mrech, Msc(IT), Mdes and PhD graduates
interacted with the 2018 batch of PG students at their orientation on 23rd July
2018. A special alumi neet was organi zed on canpus before the Convocation on
20t h January 2018 and this neeting facilitated the alumi to interact with the
graduati ng cl ass.

5.4.2 — No. of registered Alumni:

4000

5.4.3 — Alumni contribution during the year (in Rupees) :

447000

5.4.4 — Meetings/activities organized by Alumni Association :

The first Alumi Meet after formation of the AA was organi zed on 19 Jan 2018.
Around 60 alummi besides the batch which was there to attend the convocati on
attended this neet.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In August 2017, the University Grants Conmi ssion (UGC) vide UGC (Institutions
of Em nence Deened to be Universities) Regul ations, 2017 has issued policy
gui delines and regulations for institutions seeking to evolve into world cl ass
teaching and research institutions called ‘Institutions of Em nence (l0E). DA-
1 CT aspires to beconme an Institution of Em nence and it has been observed that
the present strategic plan and its inplenentati on process have certain
deficiencies for the Institute to achieve this target. Therefore, it has been
decided to review the existing strategic plan and |ay down tangi bl e acti ons.
Normal Iy, the formul ati on and/or review of strategic vision plans are carried
out by the Conmittee of Board of Governors and such Committees thus are
accountable to the Board. The Institute has consciously taken a decision to
depart fromthis practice and instituted a Commttee of internal faculty
menbers with the Convener-ship of Prof Anish Mathuria having the nandate to
i nvolve all stake holders, i.e., faculty, staff, students and alummi in the




revi ew and preparation of s new strategic vision plan.
constituted by notification dated 13th January,
Conmittee is in progress.

The Committee was
2018 and the work of the

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Human Resour ce Managenent

The quality inprovenent strategies
adopted in hunman resources nanagenent
are w de-rangi ng. A unique one is
invol ving faculty and staff in managi ng
the affairs of the Institute by
appoi nting them as coordi nators and/ or
menbers of internal Conmittees which
gives them a sense of ownership and
conmmtnent to the Institute. Two of the
faculty nmenbers serve as nenbers of the
CGoverning Body of the Institute
participate in decision making. Sone of
the HR practices that have been
augnent ed are professional and career
devel opnment policies for faculty and
staff, career planning, performance
apprai sal, know edge shari ng,
per f ormance gui dance, sponsorship for
conferences and training, funding for
seed research and publications, reward
and recognition. The HR practices and
its inpact on quality inprovenents are
assessed through faculty and staff
neetings and an online feedback
collected fromthe students.

I ndustry Interaction / Collaboration

The Institute interacts with 70-80
Conpani es for placenent of students and
to draw expert and faculty resources.
During the reporting period, the
conmpani es the faculty nenbers have
interacted for either research or
consul tancy are (n)Code Sol utions,
Gandhi nagar, for consultancy, research
and training, Macak Technol ogi es LLP,
Ahnedabad to set up a Research Lab at
the Institute and institute Doctoral
Fel | owshi ps, CGujarat Informatics
Limted for supporting start-ups
initiated by the Institute, Samyuk
I nstrunentation Private Limted,
Ahnedabad for using technol ogy
devel oped by Prof Biswajit Msra and
IBMIndia for the Institute to
col | aborate and | aunch an Mrech/ M5
Program in Data Anal ytics.

Adm ssi on of Students

UG PG adm ssions are done and nanhaged




by an institutional commttee annually.
PhD admi ssion is done twice a year. Qur
adm ssion process is quite transparent.
Everything is kept online including fee
paynent. Most of the adn ssion
processes are conplying with the state
governnent’s rul es and gui del i nes.

Curricul um Devel opnent

? Curricul um Devel opnent The
curriculunms of the teaching prograns
are revi ewed and updated once in 3-5
years with participation of external
experts and industry representatives.
The B. Tech. (ICT) curriculum reviewed
and restructured by a Conmittee under
t he Convenorship of Prof Maniklal Das,

was in the second year of

i mpl ementation during the reporting
year. The curriculunms of M Tech. (ICT)
and M Sc. (IT) Progranms were al so
revi ewed and restructured taking into
consi deration industry needs and
enmer gi ng technol ogi es. The restructured
Prograns have been inplemented fromthe
academ c year 2017-18. It was al so
pl anned to review the M Des.
(Comuni cati on Design) Program ?
Teachi ng and Learning We have an online
course feedback systemthrough which we
t ake feedback of each course at the end
of the semester. This feedback is
shared with respective course
instructors. The course instructors are
supposed to take those points into
consi deration while delivering next
time the sane course. As far as
possi bl e we do not give any instructor
to teach a core course for nore than
three consecutive years. |t
automatically takes care of giving the
instructor sufficient time and
opportunity to inprove his/her course
delivery, if at all required. A faculty
is also encouraged to offer at |east
one el ective course which belongs to
hi s/ her own research interest area. It
takes care of the research growth of
the instructor.

Teachi ng and Learni ng

We have an online course feedback
system t hrough which we take feedback
of each course at the end of the
senester. This feedback is shared with
respective course instructors. The
course instructors are supposed to take
t hose points into consideration while
delivering next tinme the sane course.
As far as possible we do not give any
instructor to teach a core course for




nore than three consecutive years. It
automatically takes care of giving the
instructor sufficient tinme and
opportunity to inprove his/her course
delivery, if at all required. A faculty
is also encouraged to offer at |east
one el ective course which belongs to
hi s/ her own research interest area. It
takes care of the research growh of
the instructor.

Exam nati on and Eval uati on

W have devel oped two systens to
adm ni ster exami nations efficiently --
Question Paper Upl oadi ng System ( QPUS)

and Exam nation Schedul e Gener at or
(ESG System QPUS, devel oped by the
Institute for faculty to upl oad
question papers has an auto-enail
notification feature which sends two-
way conmmuni cation on the actions taken
on them ESGis an automated system
whi ch hel ps error free preparation of
exam nation schedul e, rational
utilization of exam nation roons and
effective invigilation.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Resource Centre (Library),

i npl ement ed several quality measures
and not abl e anong them were VI VOAEB to
create visibility of Institute’'s
publications, subjects/research guides
to connect resources subject-w se,
Virtual Reference Shelf to provide
ready reference to the users, enhanced
AV col | ection by addi ng Udeny courses,
conducti ng regul ar Aut hor wor kshops for
improving witing skills of the users
and col |l aborating with I NFLI BNET and
NDLI to share this institutiona
know edge with the gl obal research
community. The strengthening of ICT
i nfrastructure supportive to teaching
and research has always been a priority
for the Institute and during 2017-18
the Institute acquired additional ICT
resources worth over Rs.275.00 |akh. As
regards physical infrastructure, 3
Lecture Theaters were renovated, set up
a new engi neering design | aboratory,
created additional 140 sq. ft. of space

for start-ups, and renovated al
washroons in hostels incurring an
expendi ture of over Rs.650.00 | akh. The
pl an for a new hostel to house 240
students at an estimated cost of
Rs. 1050. 00 | akh was al so finalized

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Adm ni stration

? Administration A new enpl oyee
managenent systemw th features such as
enpl oyee data, attendance integration
and managenent, tax maenagenent,
benefits nmanagenent, asset tracking
with the provision for self-service for
enpl oyees was i npl enented. A new
Identity Card (I D Card) System for
faculty, staff and students have been
devel oped and integrated to the e-
campus system The applicant for ID
Card can enter the personal data in a
desi gnated platform and the applicant
as well as the adm nistrator can access
the data, conplete the process and
print the ID Card and provide the card
to the applicant within few hours.

Fi nance and Accounts

The Institute has a separate
fi nanci al and accounting nmanagenent
system whi ch integrates all financial
transactions with its stake hol ders,
i.e., enployees, students, project
i nvestigators, researchers, suppliers
and contactors. The budget utilization
noni toring systemintroduced in 2017-18
enable the adm nistrators to obtain up-
to-date financial status of the
Institute and project investigators the
status on their sponsored research
proj ects.

St udent Admi ssion and Support

? Student Adm ssion and Support The
Institute is using an online
conmput eri zed adm ssi on system desi gned
and devel oped by one of its students.
The system handl es online subni ssion of
application form paynent of
application fee, fee accounting,
counsel ling and final adm ssion. An
online course feedback system has been
i npl emented in 2017-18 for the students
to provide their feedback on courses. A
system cal | ed student service request
systemis now bei ng devel oped for
students and graduates of the Institute
to request for various services from
the Institute such as grade sheets,
certificates and ot her documents and
the systemw || have features for
applicants to pay fee for services
online, notification on dispatch of
docunents, their tracking and confirm

docunent receipts.

Exam nati on

The two e-governance systens are
Question Paper Upl oad System (QPUS) and
Exam nati on Schedul e Generator (ESG .
QPUS is a locally configured system
which allows faculty to upload the




cour ses.

Control ler
taken on the question papers.
permit the faculty to upload multiple
question papers up to 10 files of 20
Mos each. The QPUS auto-generates the
t he question papers
upl oaded. The Exani nati on Schedul e
(ESG has replaced the
previous nethod of preparation of
exam nati on schedul es manual ly. ESG
enabl es qui ck preparation and
nodi fication of schedul es,
of exam nation venues rationally,
avoi dance of overl appi ng of
exam nations and assigning invigilators

depository of all

CGener at or

question papers pertaining to their

The system has aut o-emnai |

notification features which sends two-
way communi cation to faculty and

of Exam nations on actions

The QPUS

utilization

in an orderly manner.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Aditya Tatu MVBP 2017 MVSP 2017 88500
GLOBALSI P 2017 | GLOBALSI P 2017
in Nov-17 19th [in Nov-17 19th
| EEE Wor kshop | EEE Wor kshop
on Multinmedia, |on Miltinedia,
Canada Canada
2017 Laxm nar ayana Pl MRC 2017 Pl MRC 2017 28841
Pillutla Conf er ence, Conf er ence,
| ndore | ndor e
2018 Hemant Pati | | CASSP | CASSP 43000
2018, Canada 2018, Canada
2018 Mani sh Khar e 10t h ACI I DS, 10t h ACI I DS, 113610
Vi et nam Vi et nam
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Ni | Particip Nill 1
ated in 23/ 01/ 2018 |25/ 01/ 2018
Li brary



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/19523_Faculty_Emp_1656582420.xlsx

Technol ogy
Concl ave
(LTC
2018),

Or gani zed
by | nforma
tics India
Ltd and
Goa Uni ver
sity, GCoa.

2018

Ni |

Particip
ated and
Present ed
paper at

t he
Nat i onal
Conf erence
on Open
Data and
Dat a Repos
itories,

Cochin
Uni versity

of Sci ence
and Techno
| ogy,

Kochi ,
Ker al a.

06/ 03/ 2018

08/ 03/ 2018

Nill 1

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NA 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 2 2 10
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Free nedi cal Free nedi cal Institutiona
consul tati on and nedi cine [consul tati on and nedici ne arrangenents to secure
from canpus nedi cal from canmpus nedi cal financi al support and
centre di scounted centre discounted schol arshi ps free nedi ca
hospitalization and hospitalization and consul tati on and nedi ci ne
nmedi cal support froma nmedi cal support froma from canpus nedica
mul ti-speciality hospital |nulti-speciality hospital centre group nedica
i n Gandhi nagar group i n Gandhi nagar group i nsurance annual coverage



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/19523_Development_training_programmes_1658223700.xlsx

medi cal insurance with medi cal insurance with of Rs.1.000 | akh accident
annual coverage of annual coverage of i nsurance coverage of
Rs. 5. 00 | akh acci dent Rs.5.00 | akh acci dent Rs. 00. 50 | akh di scount ed
i nsurance cover age i nsurance cover age hospitalization and
subsi di sed cant een subsi di sed cant een nmedi cal support froma
interest free | oan and interest free | oan and mul ti-speciality hospita
| eave encashment on | eave encashnment on i n Gandhi nagar and
resignation/retirenent. resignation/retirenent. subsi di sed cant een

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Finance Comrittee, constituted under the provisions of clause 16 of the
Dhi rubhai Anmbani Institute of Information and Conmuni cati on Technol ogy Act,
2003 at its neeting held on 21st March, 2017 appointed separate auditors for
internal audit and statutory audit for the year 2017-18. The Internal Auditors
were Ms J.T. Shah Conpany, Chartered Accountants, Ahnedabad, and their scope
of work included conducting the quarterly internal audit of accounts and
assets, rendering advice on inproving the existing adm nistrative and financi al
systenms and procedures and carrying out the systemaudit. They al so handl ed tax
assessnents and filing of tax returns. Ms Pathak H D. Associates, Chartered
Accountants, Munbai were the Statutory Auditors and they carried out the
statutory audit of the accounts for the year 2017-18.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA No NA
Adm ni strative Yes Sorab S. Yes M's JT Shah
Engi neer Com Conpany,
804, Sakar -9, Chart ed
Besi des ol d Account ant s,
RBI, Ashram Ahnmedabad.
Road,
Ahnmedabad.

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.4 — Development programmes for support staff (at least three)




1. Encouraging support staff to pursue higher studies by (a) interest free | oan
for paynent of fees (b) rescheduling official timngs to attend cl asses. 2.
Sponsorship to participate at training prograns relevant to the post the
support staff is holding. 3. Permission to participate at conferences,
sem nars, workshops and training progranms conducted by the Institute.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. We need to consolidate processes followed by all conmittees appointed by the
director based on their Terns of Reference. 2. Institutional focus on a)
deficiency in student diversity, b) skewed faculty-student ratio and c) | esser
consul ting and col | aborative research to be taken on priority as reported by
NAAC team 3. For an inclusive accountability in order to achieve acadenmnic
excel l ence, it is decided to bring Student Body Governnent (SBG on active

rol e.
6.5.6 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 20/ 03/ 2018 Nl Nl 11
Appoi nt ment
of New | QAC
Di rector
2018 Briefing 16/ 04/ 2018 Nl Nl 2
of role of
| QAC
Di rector
Handi ng over
hi s responsi
bility to
t he
i ncunbent

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
CGender 20/ 08/ 2018 15/ 11/ 2018 50 190
Sensitization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources




on the canpus.

1. Lights on the pathways are tinmer operated,
time. This setting of tine is season specific.
We use this water for gardening.

these turn on as per the set
2. W have water recycle plant

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for |ift No 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 18
Scri bes for exam nation Yes 0
Speci al skill Yes 0
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Nl 3 11/ 09/ 2 1 Bl ood 000 200
017 Donati on
Canp
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NA

14/ 08/ 2017

DA- 11 CT has “code of
et hics and conduct for
faculty and staff” which
is shared with all at the
time of their joining. It
covers general conduct,
press and public
engagenent, academ c
et hi cs, consul tancy
ethics, workplace ethics
and grievance redressal
rel at ed gui delines and
expectation from our
faculty and staff.
Besi des this, the Dean
(AP) orients each new
faculty and the Executive
Regi strar makes each
new y appointed staff



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/19523_Inclusion_1654842484.xlsx

famliar with the culture
of the institution in the
initial nmonths. It
i ncludes their cyber
ethics too. Students
soci al and cul tural
behavi our and conduct are
broadly regul ated by the
gui del i nes rel eased by
St udent Body Gover nment
(SBG, which is an
el ect ed body of students.
SBG has its own
constitution under which
purvi ew there are various
comm ttees for governing
canpus bound routine
functions of the
students. In case a
st udent crosses the
boundary of these val ues
and ethics, a conpl aint
may be registered under
Di sciplinary Action
Committee. The newy
admtted students are
privileged to go through
a week-1long orientation
session during a half day
session i s organi sed by
SBGto fam liarise the
new students with SBG
activities, clubs and
committees and privil eges
of the students for
participation in these
activities which they are
made familiar with al
curriculum and extra-
curriculumrel ated
activities, their rules,
regul ati ons and
functioning. Gender
related orientation is
organi zed for students
and faculty/staff also on
a regul ar basis. Cyber-
safety and discipline are
al so conveyed to all at
| east once a year,
usual ly at the tinme of
orientation. At the tine
of canpus pl acenent,
students who opt for
pl acement, undergo
t hrough sone qui ck bites
of professional ethics
and codes of conduct.




These sessions are taken
by the Placenent Cell.
Human val ues and
prof essi onal ethics are
also indirectly taught to
t he students through sone
of the humanities
courses, such as, Human
Behavi our Managenent,
Moder n Eur opean
Phi | osophy, Sci ence,
Technol ogy, Soci ety,
Approaches to Indian
Soci ety, Culture,
Politics, ldentity,
Organi sati onal Behavi our

et c.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Gender 07/ 08/ 2017 07/ 08/ 2017 300
Sensitization
Sessi on

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Mass Cleanliness Drive in the hostels where all residents clean their rooms
together. 2. Students are not allowed to have cars on canpus. Only one two-
wheel er is allowed per student. 3. Tree plantation organi zed within canpus by
the students. 4. Drained water fromhostels, etc. is treated and used in
sprinklers at various places on canpus. 5. Ceanliness Drives outside the
canpus, where the students gather and clean their surroundings. 6. Reducing the
use of plastic in the cafeteria by increasing the use of glass bottles and
paper gl asses for tea.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. BTech students have to do a mandatory 1-nonth Rural Internship as a part of
their curriculum which exposes themto the needs of the society and they
realize how the can apply their learning to help the society. 2. Al the solid
wast e generateclLon canpus is recycled at a verm com post plant inside the
canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www daiict.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To fulfil its vision of providing a holistic education for engineers, its
pedagogic intent is nmulti-disciplinary and integrates inputs fromthe
Humani ti es and Social Sciences into its Core Curriculumin order to give
students a contextual and critical understanding of ICT in society. It was the
first BTech programme in India to introduce the novel interdisciplinary course



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/19523_promotion_activities_1657169740.xlsx
https://www.daiict.ac.in

of STS or Science, Technol ogy and Society for undergraduate students. Its Rura
Internship course offers students exposure to real life contexts where they can
engage with communities to solve problens of livelihood, health, education etc.
DAI'lI CT plans to strengthen and adapt its undergraduate (UG program and meke
it flexible, diverse and nmultidisciplinary, so that it nmatches the requirenents
of the future. It has already introduced an Honours degree within the existing
BTech in I CT progranme, and now seeks to extend and structure it further by
introducing a nore flexible ICT programme with opportunities for specialization
t hrough Honours and M nors. Two new BTech programmes are al so structured around
the principles of multi- disciplinarity. These are undergraduate (BTech)
degrees in ICT and Conputational Science and in Math and Conputing Apart from
the structural integration of nmulti-disciplinarity within the Institute' s core
BTech courses, the Institute is also in the process of introducing a new M nors
programmes that allow students both choice and flexibility in enhancing their
| earni ng opportunities. One of the Mnors we have introduced at this point is
on Robotics and Aut ononpbus Systens the other which we aimto introduce in the
near future is in Liberal Studies. The institute has around 80 full tine,
Visiting and Adjunct faculty nmenbers. DA-1I1CT attracts the best teaching and
research tal ents who have conpleted their doctoral studies at prem er
institutes in India (such as IITs, I11Sc, IPR PRL, ISI, IIlTs, NTs,
HBNI , Central Universities etc.) or international institutes of repute (in USA,
Canada, Europe, Australia, Korea, Singapore etc). Al our faculty nenbers are
active researchers in their respective fields. Mst of our faculty nenbers have
significant international exposure in terns of research and industry
experience, and are involved in national/ international collaborative research
projects. They are an exceptional group of academ cians in Mathematics,
Statistics, Conputer science, Physics, Data Science, Conputational Science,
Communi cation, Signal Processing, Electronics, Design, Humanities and Soci al
Sci ences who are determined to push the frontiers in research and technol ogy.
They conduct advanced research and the new know edge they create routinely
benefits classroom | earni ng.

Provide the weblink of the institution

https://www daiict.ac.in

8.Future Plans of Actions for Next Academic Year

The delay in collating data and publishing in the AQAR woul d be shortened next
time. This year’'s delay was attributed to bring all process-owners on sane
wavel ength and to nake them understand which data are inportant and how to track
them This took a lot of tine and discussion. Now we think that the process of
collection uf data f<>r | his ruport generation is understood in a better way and
we would face little difficulty in publishing the next r<>p<>rt W al so observed
that the data collection cycle for the Annual Report of the Institute is 1 Aug to
31 July, whereas the cycle that we decided for AQAR was 1 July to 30 June. To
make it operationally consistent, we will align AQAR cycle also with that of
Annual Report, i.e., the next AQAR will cover the period of 1 July 2018 to 31
July 2019. And thun onward AQARs will al so be based on the performance/ data of
the period 1 Aug to 31July.
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