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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution DH RUBHAI AMBANI | NSTI TUTE OF
| NFORMATI ON AND COMMUNI CATI ON
TECHNOLOGY ( DA-11CT)

Name of the head of the Institution Prof. K S. Dasgupta

Designation Di rector

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07968261572

Mobile no. 9327043614

Registered Email registrar@laiict.ac.in

Alternate Email director@aiict.ac.in

Address Near Indroda G rcle, Gandhinagar,
Guj ar at

City/Town Gandhi nagar

State/UT Guj ar at




Pincode

382007

2. Institutional Status

University

Private

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Anil K. Roy
Phone no/Alternate Phone no. 07968261613
Mobile no. 9376163094

Registered Email

igac_dir@aiict.ac.in

Alternate Email

anil _roy@laiict.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww.daiict.ac.in/igac

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://ww. daiict.ac.in/acadeni c-
cal endar
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HemetliEior Period From Period To
1 A 3.11 2017 27- Nov- 2017 26- Nov- 2022
6. Date of Establishment of IQAC 29- Apr - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.daiict.ac.in/iqac
https://www.daiict.ac.in/academic-calendar
https://www.daiict.ac.in/academic-calendar

Regul ar Meeti ng 25-Jul - 2019 20
1
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
CGover nnent of Anchor / Nodal Gover nnent of 2018 100000000
Guj ar at Institute I ndi a 1

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Al |
review their
for.

process owners (convenors of various functional

committees) are asked to

respective process docunents of the functions they are accountable

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

We have many committees to | ook after
routi ne processes and i nproving them
The Plan was to sensitize these
committees to prioritize sone of their
action such that those would contribute

As an outconme certain policy docunents
are put in place as listed bel ow ¢
Gender Cell Conmpliance Form (21 July
2018) ¢ Consultancy Policy (4 Sep 2018)
 Website Managenment Policy (21 Jan



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19526_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/19526_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19526_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/19526_Contribution.xlsx

to overall inprovenent of teaching
| earni ng outcone of the institute.

2019) « ICT Policy (31 May 2019)

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 20- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has integrated Management
Informati on Systens called ' Ecanpus’.
The ECanpus generates various reports
on students from adm ssions to
graduation. There is a separate MS to
generate reports on financial results
of the Institute. The list of nodul es
operational in ecanpus is as follows :
Student Adm ssion System (SAS) The
nmodul e handl es subm ssion of online
adm ssion application form paynment of
application fee, recording of nationa
and institutional adm ssion tests
scores, generation of nerit ranks and
adm ssion offers. Student Registration
System (SRS) The nodul e has outline of
all courses for UG and PG prograns. |t
enabl es the students to register for
core / elective courses in each
senmester on line and pay the tuition
fees. The system all ows appropriate
authorities to approve/ decline the
regi stration of courses and confirm
receipt of fees. It generates reports
on courses chosen by the students and
fee collection. Student Evaluation and
Gradi ng System (SEGS) The nodule is
used to upload grades obtained by the
students in the courses, conputation of
senester results, declaration of
results and student attendance. It
generates several reports relating to
the performance of the students. Hoste



https://assessmentonline.naac.gov.in/public/Postacc/Quality/19526_Quality.xlsx

Managenent System (HMS) The nodul e

mai ntai ns records of hostel room
allotnment, all conplaints on hostel

adm ni strati on and generates reports on
host el managenent. Fee Col | ecti on The
nodul e records the fee collection,
generate reports on fee collection and
fee receipts for the students for the
reference. The students can downl oad
and print the receipts. Financial
results The MS on financial results is
part of the financial and accounting
system This is a separate system and
it generates reports on trends in

recei pts and expenditure and anal ytica
reports on the financial performance of
the Institute.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

BTech NA NA N

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BTech Hurran 06/ 08/ 2018 | T476 06/ 08/ 2018
Conput er
I nteraction

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

BTech New Course approved in 06/ 08/ 2018
AY 2018-+ |T558
Informati on Security -«
| T559 Distributed Systens
e | T561 Advanced Software
Engi neering ¢ |1 T563 Data
M ning ¢ | T564
Al gorithm c G aph Theory
e« CT477 Adaptive Signal
Processingl9 « | T486
Bl ockchai n and
Cryptocurrencies « |T485
Logi c of Inference -
CT479 Antenna Theory



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/19526_programmes_on_employability_1658465080.xls

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech UG I CT 02/ 08/ 2001
BTech UG I CT Honours 30/ 07/ 2012
M ech PG | CT 05/ 08/ 2002
MSc PGIT 05/ 08/ 2002
MDes PG CD 02/ 08/ 2004

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Devel opnent
Trajectories ( HM 486)

10/ 03/ 2019

95

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech Rural |nternship 313
(PC232)
BTech Sumrer Research 211
I nternship (PC334
BTech I ndustrial Internship 91
(PC333)
BTech Project (mnor in CS) 57
(PC424)
BTech Project (ICT) (PC422) 234
VBC Sunmer I nternship 115
(PC649)
VBC Project (PC641) 114
MDes Proj ect (PC714) 7

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/19526_Program_introduced_1648013693.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/19526_Value_added_courses_1658465299.xlsx

Feedback Obtained

St udent s Feedback: Every senester, a structured course eval uation feedback is
collected fromstudents for all progranmes in an online and anonynous
mechani sm The course feedbacks are anal ysed and conmuni cated to the course
instructor in every senester. Feedback formis structured with the course plan,
the course objectives, the course material, tutorial and | aboratory sessions
and the useful ness of the course. Students are al so encouraged to express their
addi tional views on each subject through the course evaluation feedback or
through interaction with the course instructor. The course feedback is shared
with the course instructor. Apart fromthe students’ feedback on academ cs, an
exit feedback on conputing facility, resource centre, hostel, co-curricular
activities, sports, cultural, general admnistration is collected fromthe
students. The exit feedback summari zes the overall inpression of the students’
experiences in the respective progranmes. Faculty Feedback: Faculty are

i nvolved in core course design, devising elective course, and curricul um
committee. Faculty share their views on the programinputs, outcomes, courses
and project through faculty neetings held regularly and inputs fromfaculty are
considered in all prograns. Enployers Feedback: Enpl oyer feedback is collected
during placenent drives in every session. Enployers share their fair assessnent
on the graduates with respect to observed skills and where the program can

i mprove further. Industry experts are included as nmenbers in the curricul um
revision of all programs and provide input on industry relevant courses to be
included in the curriculum Al umi Feedback: Qur alumi are connected virtually
t hrough the portal Al nmaConnect. Al umi nenbers share their views to the
curriculumrevision. In the annual alumi neet, they express their views and
provi de feedback to the institute. Individual alumi can also share his/her
view with the Director, Deans and faculty over enmmils. Parents Feedback

Parents participate in the orientation session of each programand share their
views. Parents also visit the canpus occasionally to drop in faculty office,
deans’ office, director office and in adm nistration and provide their feedback
and suggestion for the inprovement of the prograns.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech I T 288 5449 302
BTech Honours in 72 5449 74
| CT
M ech I CT 64 422 64
M ech EC 18 32 11
MSc I T 120 624 120
MDes 20 34 13
PhD or DPhi | NA 20 103 12
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19526_Demand_ratio_1648015145.xlsx

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1244 394 63 63 63

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
63 63 22 42 4 1
View File of ICT Tools and resources
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring is an integral part of academic excellence. Faculty mentors students for their academic
performance, projects, research, and course related aspects. The institute has employed two counsellors who
provide mentorship to students as and when they want for their stress, time management. The students clubs
are very vibrant in the campus, which encourage students for their co-curricular and extra-curricular activities.
Finally, Undergraduate and Postgraduate program committees continuously monitor and mentor students who

are put on academic probation and might be facing issues pertaining to their academics.

Number of students enrolled in the
institution

1638

Number of fulltime teachers Mentor : Mentee Ratio

63 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
63 63 0 5 51

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Yash Agrawal Assi st ant Recei ved G ant
Pr of essor for research visit

and prospective
col l aboration with
Techni cal
Uni versity of
Muni ch, Ger many

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last

Date of declaration of



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19526_ict_tools_1662533020.xlsx

semester-end/ year- | results of semester-
end examination end/ year- end
examination

BTech 1 Aut umm 04/ 12/ 2018 13/ 12/ 2018
2018- 19

BTech 1 Aut umm 04/ 12/ 2018 13/ 12/ 2018
2018-19

M ech 11 Aut umm 04/ 12/ 2018 13/ 12/ 2018
2018- 19

M ech 15 Aut umm 04/ 12/ 2018 13/ 12/ 2018
2018-19

MSc 12 Aut unm 04/ 12/ 2018 13/ 12/ 2018
2018-19

MDes 14 Aut umtm 04/ 12/ 2018 13/ 12/ 2018
2018- 19

PhD or DPhi | 21 Aut um 04/ 12/ 2018 13/ 12/ 2018
2018-19

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
15 1600 1

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.daiict.ac.in/prograns-of-study
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BTech | CT 238 232 97. 48
01 BTech Honors in 57 57 100
I CT
12 Msc I T 113 110 97. 35
11 M ech | CT 62 61 98. 39
14 MDes CD 7 7 100
21 PhD or NA 8 8 100
DPhi |
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19526_Evaluation_1648017583.xlsx
https://www.daiict.ac.in/programs-of-study

https://wwv daiict.ac.in/sites/default/files/other-files/B-Tech 2015-19 exit-

f eedback- summary. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Prof PS NA 13/ 08/ 2018 NA
Kal yan Sasi dhar
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Nai ti k Par ekh

365

SOTM | SRO

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies,

industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1500 DST- SERB, DST 187 121
Proj ects Ga , SAC- | SRO
M nor 1000 SERB 18 2.75
Proj ects
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

10X Chal | enge

DCEl

15/ 08/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Avadhut a Panka] Govt. of 12/10/ 2018 G ant
Ant ennaz Chaudhary, CGuj ar at Chal | enge under
Sol uti ons Hardi k Patel, |[(Industries and i dea stage in
M nes Vi brant Cuj ar at
Depart ment) Start-up and
Technol ogy
Sunmit for
excepti onal
i nnovative idea
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://www.daiict.ac.in/sites/default/files/other-files/B-Tech_2015-19_exit-feedback-summary.pdf
https://www.daiict.ac.in/sites/default/files/other-files/B-Tech_2015-19_exit-feedback-summary.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/19526_Teachers_fellowship_1648018103.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/19526_Research_Assoc_1658208848.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/19526_Research_Fund_1648025212.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/19526_Seminars_conducted_1648025227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/19526_Awards_won_1648018786.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 SSI P Depart nment Ener gy | OT Based 22/ 11/ 2018
( St udent of Hi gher harvesti ng envi ronment
Start-up and Educat i on Using | OT nmoni tori ng
I nnovati on (Govt. of
Pol i cy) Guj arat)
1 SSI P Depar t nent Smar t | CT based 04/ 07/ 2018
( St udent of Hi gher Travel Bag pr oj ect
Start-up and Educat i on
I nnovati on (Govt. of
Pol i cy) CQuj ar at)
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

I CT

11

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal I CT 1 0
I nt ernati onal I CT 39 2

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

I CT

99

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

0

Nill

0

Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Theore A. K. Roy Physi cs 2018 1 DA- 11 CT, 1
tical N. Sarkar Letters, Gandhi naga
prediction A. Basu Section A r, Max-
of J. K Bhatt Gener al Pl anck
rotating acharjee |Atonm c and Instite
waves in Solid fur Physik
Type- | State Konpl exer
hydraul i c Physi cs Syst ene,



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/19526_Incubation_centres_1648018889.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19526_Books_and_Chapters_1648019918.xlsx

j unps

Str. 38,
Dr esden
D- 01187,
Cer many,
Mat t er
Physi cs
Di vi sion
Saha
Institute
of Nucl ear
Physi cs,
Cul cutta

eoretica
Physi cs

Jadhavpur -

Cul cutta

Not hni t zer

Dept of th

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A Theore A. K. Roy Physi cs 2018 1 1 DA- 11 CT,
tical N. Sarkar Letters, Gandhi naga
prediction A. Basu Section A, r, Max-
of J. K. Bhatt Gener al Pl anck
rotating acharjee |Atonic and Instite
waves in Solid fur Physik
Type- | State Konpl exer
hydraul i c Physi cs Syst ene,
j unmps Not hni t zer
Str. 38,
Dr esden
D- 01187,
Cer many,
Mat t er
Physi cs
Di vi si on
Saha
Institute
of Nucl ear
Physi cs,
Cul cutta
Dept of th
eoretical
Physi cs
Jadhavpur -
Cul cutta
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Att ended/ Semi 19 10 2 0



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19526_Bibliometrics_1648020847.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/19526_Index_1648022984.xlsx

nar s/ Wor kshops

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Prof. MV. Joshi Decl ot of OCR FACTSET UK Ltd 16130
Al gorithm

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
DA- 11 CT CED Anchor GEC Mbdasa, 0 9
(The Centre For Institute CGEC Bhavnagar,
Ent r epr eneur shi Program - Mar wadi
p Devel opnent) Servi ce Uni versity
Ori ent ed Raj kot, CSPIT
Architecture Changa, SCET
(SCA) with Sur at .
Cl oud
t echnol ogy
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Rural Internship

Aj eet Rural
Devel opnent
Foundati on

1

1

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NA

NA

0

0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19526_Faculty_participation_1657187284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/19526_Revenue_1658209915.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/19526_Revenue_from_corp_trng_1648023276.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/19526_Extension_1648023390.xlsx

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Undert aken a
research internship

Onkar Danl e

Viterbi-Ilndia
Program

60

at the Viterbi
School of
Engi neeri ng,
California, USA

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

SPRI NKLR
Sol uti ons
pvt |td

Summrer 15/ 05/ 2019 15/ 07/ 2019 14

intern

Sunmer
intern

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I ndian Institute 02/ 11/ 2018 To design and 32

of fer Joint

under graduat e
and/ or Post graduat e
t eachi ng prograns

of Technol ogy,
Jamu

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

188100000 126110057. 3

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting

Classroonms with LCD facilities Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/19526_Collab_activities_1648024009.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/19526_Linkages_1648024549.xlsx
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View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M (2002-2016) Partially 16. 11. 06. 000 2002
KOHA ILS (2016
onwar ds)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 29584 56866375 675 1727956 30259 58594331
Books
1477 4810881 7 28173 1484 4839054
Ref erence
Books
e- Books 47853 4746913 4884 1723797 52737 6470710
Journal s 144 926915 0 0 144 926915
e- 12890 8626983 745 435345 13635 9062328
Journal s
Di gital 1 56335 0 0 1 56335
Dat abase
CD & 4027 1391891 10 0 4037 1391891
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1267 28 1267 4 3 0 0 1 100
g
Added 53 0 53 0 0 0 0 0 19
Tot al 1320 28 1320 4 3 0 0 1 119
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1.2 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19526_augmentation_details_1648025615.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/19526_Library_1658209558.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Access the Digital resource CD/ DVD http://resourcecentre.daiict.ac.in/
col l ection
Online Lecture delivery to renote Online delivery using VC
| ocati on using video conference
facility

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
24294000 62022501 113609000 68639468

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Introduction: 1.1 The Estate Section in Admnistration Division headed by
t he Estate Engi neer under the supervision of Head (Admi nistration) is
responsi bl e for mai ntenance of canpus buil di ngs, nmachineries and equi pnent. The
section contains supervisory and technical staff such as Estate Engi neer,
CGeneral Assistant, Electricians, Plunber and Carpenter. 1.2 The mai ntenance of
computers, servers, conmunication equi pnent etc., are handled by the Systens
Adm ni stration Section headed by Manager (I T Systens) and overseen by the ICT
Committee. The Section has Manager (IT Systens), Hardware and Software
Engi neers, Project Leader supported by System Admi ni strator, Support Engi neer
and a Hel pdesk with a Coordinator to record defects and break-down conpl ai nts.
1.3 The staffing allocations as narrated above have enabled the Institute to
i mpl ement effective preventive nai ntenance and al so attend to break-downs and
defects instantly and maintain all the equiprment and conputers in working
condition on 24 x 7 basis. 2. Maintenance Policy: The Institute has three
di stinct mmintenance policies — (a) Preventive. (b) Break-down and (c) Total
Mai nt enance. 2.1 The Estate Engi neer conducts periodical inspection of canpus
bui | di ngs and generates proposals for required nmaintenance. The proposals,
after review by the Head (Administration), are forwarded for approval of the
Executive Registrar/Director depending upon the estimated cost. |In case the
estimated cost exceeds Rs.1.00 | akh a detail ed assessnment of the proposal is
carried out by a Committee consisting of the Executive Registrar, Head (Admn
HR), Estate Engi neer and Commercial O ficer and based on the recomendati ons of
the Committee, on approval of the Director, tenders are invited from sel ected
bui | di ng nmai nt enance contractors. 2.2 On technical and financial evaluation of
the tenders received, with the approval of the Director the work is awarded to
a Contractor who has the reputation of rendering quality maintenance work of
buil dings and at a cost noderately lower. 2.3 In respect of nachineries and
equi prrent such as transfornmers, generator, air conditioners, water treatnent
pl ants, garden irrigation system annual maintenance contract is awarded which
i ncl udes preventive mai ntenance and break-down occurrences to Contractors who
are specialized in maintenance of nachineries and equi pnent follow ng the
tender procedures as described in SI. No. 2.1 and 2.2. 2.4 The Estate Section
monitors and certifies the quality of work carried out by the Contractors. In
certain specialized naintenance work, external experts are invited to assess
the quality of work and certify. 2.5 The Systens Adm nistration Section,



http://resourcecentre.daiict.ac.in/
Online delivery using VC

invites tenders fromreputed specialized Contractors for maintenance of
Conputers, Servers, Comuni cation Equi pnent and ot her |ICT equi pnment every
financial year. The tenders received are technically and financially eval uated
by the ICT Committee headed by a faculty as Convenor with other two faculty
nmenbers, Executive Registrar and Manager (I T Systens) as nenbers. The
reconmendati ons of |ICT Committee are subnitted to the Director and on his
approval the total nmaintenance contract is awarded. 2.6 The contract awarded
speci fies preventive, defective and break-down nai nt enances. The Contractor
assigns a group of specialized technical personnel on canmpus to handle
mai nt enance, technical glitches and break-downs on the spot. The hardware and
software engi neers of the Institute oversee and nonitors the work of the
techni cal personnel assigned by the Contractor. 2.7 The buil di ng nmai nt enance of
Laboratories and C ass Roons are handl ed by the Estate Section. The nai ntenance
of Servers earmarked, Conputers and audi o-visual equipnment installed in
Laboratories, Lecture Theaters and C ass Roons are maintai ned by the Systens
Admi nistration Section. 2.8 The Systens Manager certifies the quality of work
and bills of the Contractor for payment and reports to ICT Cormittee on the
services of the Contractor.

https://www.daiict.ac.in/policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support DA- 11 CT Merit-Cum 263 31603181
frominstitution Means Schol arship

DA-1 I CT Merit
Schol arshi p, TFW5,

TA Ship
Fi nanci al Support
from QG her Sources
a) Nati onal Mukhyamantri Yuva 365 25736000

Swavl anban Yoj ana,
Guj arat Post Matric
Schol ar shi ps UGC,
RComm Merit Cum
nmeans schol arship

b) I nternati onal NA 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Weekly Debat e 25/ 07/ 2018 95 Debate C ub, DA-
Sessi on 1 CT
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
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competitive career the comp. exam
examination counseling
activities
2018 Car eer 0 450 0 0
Counsel |i ng,
Hackat hons /
Online
contest etc.
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year
Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
11 11 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Gol dnan 338 11 Cadence 3 1
Sachs
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 28 B Tech I CT Arizona Masters in
(re State Sof t war e
Uni versity Engi neeri ng
2018 0 File File File File
At t ached At t ached At t ached At t ached
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Mani er e( Fashi on Show) Intra DA 10
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
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level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Bronze Nat i onal 1 0 Si ddhi
Medal 201801238 Pat el
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council is very active on acadenic and administrative |evel. The
student council nanely Student Body Government (SBG conprises of 8 conmittees
which work for the welfare of the students and act as a bridge between
faculty/adm ns and students. The SBG is headed by a SBG Core (of 4 students)
conprising of The Convener, The Deputy Convener, The Treasurer and The
Secretary. The SBG core is nentored by dean Students (Prof. RanenduGhosh). The
rol e of Convener is to act as a bridge between students and faculty and convene
nmeetings. The role of Deputy Convener is to allocate roons for various events
and support the Convener. The treasurer |ooks after the budget allocated to the
students for various activities and its proper division. The Secretary takes
care of inventory of various clubs and conmttees and maintains the SBG website
and mail ID. The 8 conmittees are : 1) Hostel Managenent Conmittee, 2) ICT
Conmittee, 3) Annual Festival Conmittee, 4) Cultural Commttee, 5) Student
Pl acenent Cell, 6) Canteen Managenent Conmittee, 7) Sports Conmittee and 8)
Academic Committee. Each of the commttee has different nunber of seats
(depends on the work | oad) which are filled by general election and sel ection
process (done by students). Each conmittee has a specific goal and every
comrttee has a faculty nentor to guide them They work to inprove the overal
hostel life of the students and at the sane tine maintaining a conmunication
with the adm ns/faculty. At present, there are about 122 students in all the
commttees. Apart from SBG we have Alummi Association, Anti-Ragging comittee
and Gender Cell which also work on sonme issues. W have an |fest committee
which is connected to the | EEE and organi ze various events. This summarizes the
overal |l participation of students at academ c and administrative |evel of the
col | ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Institute has regi stered Alumi Association. Its nanme is DA-11CT Al umni
Association. Its date of registration is: 24 Dec 2017. It has its Bylaws, its
own PAN card, it has applied for registration under 80G The first Executive
Committee of this AAis formed by DA-1I1CT Director’s choice. In subsequent
years it will be constituted based on its Bylaws. DA-11CT has provided an

of fice space and a tel ephone for the AA to function fromthe canpus. DA-1ICT
Alumi Association, a separate registered legal entity, has now nore than 6000
menbers worl dwi de. The Association is enthusiastically involved in networking,
ment ori ng and organi zi ng pl acenent assistance and internships to the fellow
alumi and current students. DA-11CT Student Chapter of the Association

organi zed an Alummi Reuni on during 23-24 February 2019, coinciding with Synapse
-- the festival of students. The Alummi, along with their famlies, attended
the reunion and the festival. The reunion began with a tour of the canpus

rem ni scing canpus |ife and behol ding the physical changes that took place on
the campus, particularly the new hostel bl ocks. The Reuni on nmarked several
events such as ‘Alumi Quiz,’ organized by Headrush, ‘G ftagoo’ where al umi



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/19526_awards_in_activities_1648028735.xlsx

recited their experiences at the Institute, and *Acoustic N ght,’ a rusic night
organi zed by the Music Club with inprovised singing by Alumi. The Associ ation
Al ummi Associ ation Activities and Achi evenents al so di scussed various plan of
activities and one of themis introducing Alumi Lecture Series at the
Institute -- alumi fromlIndustry and Universities would stop by and deliver
tal ks during week-ends. The other activities planned are preparation of an
alumi directory with areas of interest, organize regular regional neets,
network with all batches, encourage juniors and current students to network
with 3-5 seniors, establish a fornmal schene for communi cation, relocation,
study abroad, design and offer a student’s exchange program and ways to
contribute to the Institute. On the second day, a sports event was organi zed in
the forenoon followed by the Director’s address and di scussion on the working
of the Association. The final event was the ‘Dance Cypher,’ organi zed by the
Dance Club of Students. During the Orientation Program of 2019-20 batch, Al umi
closely interacted with fresh undergraduate and post-graduate students.

5.4.2 — No. of registered Alumni:

4700

5.4.3 — Alumni contribution during the year (in Rupees) :

472000

5.4.4 — Meetings/activities organized by Alumni Association :

1 Alummi reunion was organi zed for the first time during Synapse from 22-24 feb
2019. It saw participation of nore than 100 alumi. An interaction session was
organi zed for the alumi and faculty with sonme other events for the alumi. 2
Oientation for the freshers was organi zed on 26 Aug 2019. 3 alumi from
various fields shared their experiences and tal ked about |life at DAIICT and
after college. This was followed by a QA session. Mre than 150 freshers
attended the orientation.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The prograns and activities of the Institute are managed through a nunber of
Committees. These Conmittees assist the managenent in arriving at useful and
nmeani ngful decisions that facilitates proper adm nistration of the Institute.
This strategy was adopted to encourage faculty, staff and students to actively
participate in decision making processes and inplenentations. The Committee’s
deci sions are accepted and inpl enented w thout delay so as to boost confidence
of the nmenbers. The notable anobng these Conmittees are Undergraduate,
Post graduat e, Research Pronotion and Pl acenent Conmittees. The Students of the
Institute have a self-governing denocratic organi zation called DA-11CT Student
Body Governnment (SBG. SBG has eight Conmittees such as Academ c, Pl acenent,
| CT, Annual Festival Comrittees. In the year 2018-19, two Committees were
constituted with faculty and staff representatives. They were del egated with
the authority to take decisions and they were as follows: 1) National Institute
Ranki ng Framework (NIRF) and Gujarat State Institute Ranking Framework (GSIRF)
Committee. This three nmenber Committee consisted of a faculty nenber as
Convenor and Assistant Registrar (Academ cs) and Assistant Librarian as
menbers. The Committee was delegated with full authority to collect the
required data, data conpilation, verification and subni ssion and al so answer
the queries raised by NNRF/ GSIRF. 2) Building Mnitoring Conmttee (BMC). The
four nenber BMC was constituted with all administrative staff with Head (Adn n.
HR) as Convenor with Estate O ficer, Commercial Oficer and CGeneral Assistant




liaise with the Contractor

as nenbers to nonitor the progress of construction of a new hostel

and suppliers on all

construction and processing the Bills of the Contractor and Suppliers.
proj ect had an approved budget of Rs.16.00 I akh.

bl ock,

matters concerning the
The

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

I ndustry Interaction / Coll aboration

A revised and faculty-friendly
Consul tancy policy, introduced from 1st
Sept enber 2018, sets out the guidelines
and procedures governi ng consul tancy
assignnents taken by the faculty
menbers. The goal of the consultancy is
to enhance their professional and/or
academ ¢ conpetence and experience.
This will also establish the link
between the DA-11CT and externa
organi zations (Industry, Service
Sector, CGovernment Departnents and
ot her agencies) that will aid DA-11CT
in areas such as increasing research
bpportunities and student placenent. DA-
I1CT Centre for Entrepreneurship and
I ncubation (DCElI) works closely with
the industrial needs that eventually
will result in new or inproved
products, processes, systens or
servi ces that can increase productivity
of the industry.

Human Resour ce Managenent

Introduced a formal faculty pronotion
policy fromJanuary, 2018. The limt to
avai |l cashl ess nedical benefit under
the Group Medical |nsurance Policy for
faculty and staff was revised from
Rs.3.00 I akh to Rs.5.00 | akh per year
An agreenment was signed with Aashka
Hospital, Gandhi nagar, a multi-
speciality hospital, for the faculty,
staff and students to avail nedical
facilities on priority and di scounted
rates. The support to admnistrative
staff to participate at
conferences/senminars was |iberalised
and this resulted in Library Staff
presenting 18 conference/ sem nar papers
in 2018-19.

| CT and Physi cal
| nstrunent ati on

Li brary,
Infrastructure /

The Library has introduced an
i nformation aggregator tool, RAX having
features such as intelligent and
personal i zed i nformati on searching
dynami c i nformati on aggregation
i ncl usion of external, free and paid




resources etc. In the area of ICT, the
Institute has adopted G Suite as
education platformfor better quality
of cloud-driven services that provide
productivity, collaboration and
conmmuni cation tools for teaching and
| earning. The preview roomin the
Li brary has been converted into a smart
cl ass room Replaced the wooden doors
of Student Activities Centre with new
HDHVR Board to ensure security.

Research and Devel oprent

DA- 11 CT continues to expand its range
of research infrastructure and
facilities, such as well-equi pped
dedi cated research | aboratories,
speci al i zed equi pnents, canpus-w de
net wor ki ng, and hi gh-speed I nternet
access, and subscription to hundreds of
print and online journals. A Research
Pronotion Committee was forned to
expl ore possibilities of organizing
various research rel ated prograns such
as conferences, workshops, w nter and
sumer schools at the institute. Seed
Grant policy, introduced in Cctober
2018, provides support to newy joined
faculty nmenbers for their dream
research projects which are expected to
be generate research grants in future
fromthe relevant industry or different
fundi ng agencies or publications in
reputed journals.

Exam nati on and Eval uati on

Desi gned and i npl enmented a new portal
nanmed Question Paper Upl oad System The
Instructors can upload the question
papers well before the schedul ed date
of exam nation. The question papers
upl oaded wi || becone repository for
ref erence.

Teachi ng and Learni ng

B. Tech Curriculum Review Conmittee
(2016) recomended | CT el ectives for
the students. A sub-committee was
constituted to examine the suitability
of various ICT electives. It has been
deci ded that out of three areas i.e.,
conput er science, electronics and
communi cati ons, el ective should have
flavors of at least two. In this
regard, the Commttee decided add
courses such as 10T, |Inmage Processing,
Control Theory, Machine Learning, Human
Computer Interaction, Introduction to
Robotics and Optim zation as ICT
el ectives.

Curri cul um Devel opnent

The curriculum of the B. Tech Program
was revised in 2015-16 and the batch of




students who have gone through the
revised curriculumis yet to graduate.
It is planned to review the curricul um
in 2020 so that the new curriculum can
be inplenmented fromthe academ c year
2021-22. Curriculum adjustnment for the
M Tech programwas carried out in 2018
and the revised curriculum has been
i npl emented fromthe academn c year
2019-20. For Msc (I T) and M Des (CD)
prograns, curriculum adjustnment has
been carried in 2016 and t he next
review is planned in 2021.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Institute has placed greater
enphasi s on use of infornmation
technology in its operations and
managenent. The e-canpus is the prinmary
e-gover nance system successfully used
for the last fifteen years. The e-
campus has the foll ow ng nodul es:
Student Admi ssion Student Registration
St udent Eval uation Ofice
Admi nistration Others Application
Process Program Structure List of
Cour ses Human Resources |nventory
Applicants’ Profile Registration
Process Grade Submi ssion CGeneral
Adm nistration ICT |Inventory
Counsel I i ng Approval s G ade
Modi fication Salary Canpus | nformation
Students Profil e Senester Fees
Cal cul ation of SPI/CPlI |IT Resources
Host el Managenment Adm ssion Fee Reports
Approval s Reports Reports

Adm ni stration

The procurenent of goods and
servi ces, maintenance of records of
campus mai nt enance, construction,
processing of bills of contractors and
suppliers are conputeri sed.

Fi nance and Accounts

The Institute is using ‘Tally ERP 9
‘system for naintenance of books of
accounts to finalization of accounts.
The pay roll and rel ated transactions
are handl ed by using Saral Pay Package
system

St udent Admi ssion and Support

The admi ssions, counselling of the
students and al |l otnent of seats are
done by using an online adm ssion
system The fee collection is also done
by using multiple e-paynment channels.
Those who prefer to pay fees off-1line,
there is a systemthat generates |ClC
bank form which they can fill in




online, print out and pay fees at any

branch of 1ClC Bank.

Exam nati on

Desi gned and i npl enented Questi on
Paper Upl oad System (QPUS) for online
subm ssion of question paper. The
systemis locally configured on Modle
server which allows the users (pre-
defined) to upload the question papers.
Al so designed and inpl enented an
Exam nati on Schedul e Generator (ESG
system whi ch has aut omated preparation
of exam nation schedul es

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Processi ng and
Conmuni cati ons
Conf erence),
I Sc Bangal ore

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Yash Vasavada SPCOM SPCOM 2018 20000
2018 (Si gnal

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

ated in In

ternationa
|

Conf erence
on

Expl ori ng
t he

Hori zons

of Library

and I nform

ation
Sci ences:
From
Li braries
to
Know edge
Hubs,
Or gani sed

07/ 08/ 2018

09/ 08/ 2018

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NA Particip 0 1
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by DRTC,
I ndian Sta
tistical
I nstitute,
Bangal ore.

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | 0 01/07/ 2018 30/ 06/ 2019 00

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

9 1 4 4

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
GMC, GPA, CPDA, GMC, GPA, Subsi di sed GMC, GPA, Subsi di sed
Subsi di sed Cant een- Tea, Cant een- Tea, Coffee, Cant een- Tea, Coffee,
Cof f ee, Lunch Di nner, Lunch Di nner, Breakfast, Lunch Di nner, Breakfast,
Br eakfast, I|nternet Internet facility, |eaves Internet facility
facility, |eaves

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Finance Comrittee, constituted under the provisions of clause 16 of the
Dhi rubhai Ambani Institute of Information and Communi cati on Technol ogy Act,
2003 at its neeting held on 21st March, 2017 appointed separate auditors for
internal audit and statutory audit for the year 2017-18. The Internal Auditors
were Ms J.T. Shah Conpany, Chartered Accountants, Ahnedabad, and their scope
of work included conducting the quarterly internal audit of accounts and
assets, rendering advice on inproving the existing adm nistrative and financi al
systenms and procedures and carrying out the systemaudit. They al so handl ed tax
assessnents and filing of tax returns. Ms Pathak H D. Associates, Chartered
Accountants, Miunbai were the Statutory Auditors and they carried out the
statutory audit of the accounts for the year 2019-20.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

167780168. 68
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6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ No NA No NA
Adm ni strative Yes Sorab S Yes M s JT Shah
Engi neer Com Conpany,
804, Sakar -9, Chartered
Besi des A d Account ant s,
RBI, Ashram Ahnedabad
Road,
Ahnmedabad.

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NI L

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.4 — Development programmes for support staff (at least three)

1] Ofice Adm nistration, Sardar Patel Institute of Public Adm nistration
( SPI PA) , Ahnedabad 2] Changi ng Landscape of Science Technol ogy Libraries (CLSTL
2019) at 11T Gandhinagar (lndia) during 28th February to 02nd March 2019.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. DA-IICT participated in the NNRF and GSIRF rankings. In India N RF rankings
2019 DA-11CT was ranked 91. This is an inprovenent from India rankings 2018. 2
A constant inprovenment in research publications nunber seen in various citation
dat abases such as Scopus, Wb of Science, Mcrosoft Academ c, Google Schol ar
etc., indexed research publications and its citations of DA-1ICT has steadily
i ncreased as seen bel ow. PUBLI CATI ON DETAILS for 2018: W published 103 papers
in journals listed in Wb of Science which have 727 citations and 150 papers in
Scopus listed journals with 1195 citations. 3. In 2018, the Center for
Ent r epreneur shi p Devel opnment, Departnent of Industries and M nes, Governnent of
Gujarat selected DA-IICT as an ‘Anchor Institute’ in the specialization area of
I nformati on and Comuni cati on Technol ogy. The objective of the Anchor Institute
Program (AIP) is to achieve the ultinmate goal of making students of Gujarat
“industry ready’ through well-trained faculty nenbers of Qujarat based
Engi neering Col |l eges. The programis of five year duration. During year
2018-19, the Institute has trained 138 faculty nenbers of Engi neering Col | eges
in Gujarat in industry relevant skills under the program

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2018 To enhance 15/ 11/ 2018 01/ 04/ 2018 31/ 03/ 2019 14
outreach and
visibility a
new nasters
progr ame
named M Tech
( Conput er
Sci ence) in
joint collab
oration with
1T Jamu
was
proposed. 14

2018 For 15/ 11/ 2018 01/ 04/ 2018 31/ 03/ 2019 19
ext ensi on of
our UG
progr ame
based on
Mar ket
Demand t he
conmi ttee
was forned
to propose a
new
progranmme in
Mat hemat i cs
and
Conputi ng

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 06/ 08/ 2018 06/ 08/ 2018 48 192
Sensitization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

DA- 11 CT canpus is spread over 50 acres of |and. The canpus design is oriented
towar ds preserving the environnent. The canpus is full of trees, |awns and
bushes bearing green | eaves and exotic flowers surrounding the buildings and
pat hways and they instill environment consciousness anong students and enrich
their learning. The canpus has a herb garden with species of rare nedicina
pl ants and nursery to replace the plants as and when required. A ‘canpaign’
spear headed by the Student Body in Governnent on usage of plastic ensued in a
‘plastic free canpus.’ The feasibility to set up roof top solar energy power
systenms is being studied.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries




Physical facilities Yes 0
Provision for |ift No 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 10
Scri bes for exam nation Yes 0
Speci al skill Yes 0
devel opment for
differently abl ed
students
Any ot her simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nill 3 17/ 09/ 2 1 Bl ood 000 200
018 Donati on
Canp
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NA

10/ 09/ 2018

DA- 11 CT has “code of
et hics and conduct for
faculty and staff” which
is shared with all at the
time of their joining. It
covers general conduct,
press and public
engagenent, acadenic
et hics, consultancy
ethics, workplace ethics
and grievance redressal
rel ated gui delines and
expectation from our
faculty and staff.
Besides this, the Dean
(AP) orients each new
faculty and the Executive
Regi strar makes each
newl y appoi nted staff
famliar with the culture
of the institution in the
initial nmonths. It
i ncludes their cyber



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/19526_Inclusion_1648031639.xlsx

ethics too. Students
soci al and cul tural
behavi our and conduct are
broadly regul ated by the
gui del i nes rel eased by
St udent Body Gover nnment
(SBG, which is an
el ected body of students.
SBG has its own
constitution under which
purvi ew there are various
comm ttees for governing
canpus bound routine
functions of the
students. In case a
student crosses the
boundary of these val ues
and ethics, a conpl aint
may be regi stered under
Di sciplinary Action
Committee. The newy
admtted students are
privileged to go through
a week-long orientation
session during a half day
session is organi sed by
SBG to fanmiliarise the
new students with SBG
activities, clubs and
comrittees and privil eges
of the students for
participation in these
activities which they are
made famliar with al
curriculumand extra-
curriculumrel ated
activities, their rules,
regul ati ons and
functioning. Gender
rel ated orientation is
organi zed for students
and faculty/staff also on
a regul ar basis. Cyber-
safety and discipline are
al so conveyed to all at
| east once a year,
usual ly at the tine of
orientation. At the tine
of canpus pl acenent,
students who opt for
pl acenent, undergo
t hrough sone qui ck bites
of professional ethics
and codes of conduct.
These sessions are taken
by the Placenent Cell.
Human val ues and
prof essi onal ethics are




also indirectly taught to
the students through sone
of the humanities
courses, such as, Hunman
Behavi our Managenent
Moder n Eur opean
Phi | osophy, Sci ence,
Technol ogy, Soci ety,
Approaches to Indian
Society, Culture,
Politics, ldentity,
Organi sati onal Behavi our

etc.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
1. Cender 30/ 07/ 2018 30/ 07/ 2018 400

Sensitization — a
formal session
during Oientation

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The initiatives taken by the Institute are as follows: 1 Food Waste: Wt and
Dry Waste are collected by the Gandhi nagar Munici pal Corporation on daily
basis. Surplus food is donated to selected farners to feed their cattle. Skins
of fruit and vegetables are used for Wrny Conpost. 2 Horticulture Waste: Dry
| eaves and fl owers, cut |awns, hedges etc., are processed as Organi c Waste
Conpost and Worny Conpost. The fertilizer thus generated is being used for
canpus trees and gardens. 3 Drinking Water Treatnent Plant (Capacity: 6,000
LPH): Residual water is used for washing purposes. The generated water (fresh)
is used for drinking and cooking. 4 Sewage Treatnent Plant (Capacity: 3,50,000
Ltr per day): The sewage treated water is used to irrigate trees, bushes, |awns

and gardens.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

| . Student-Faculty relationship: No formal appointnment is desired or in
practice. Students can neet a faculty anytinme. 2. Staff-Faculty relationship:
There is no hierarchy. They enjoy a very cordial relationship. Students
organi ze sp<>rts and games conpetitions (friendly) of faculty and staff on
occasi on of the Teachers Day.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www daiict.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To fulfil its vision of providing a holistic education for engineers, its
pedagogic intent is nmulti-disciplinary and integrates inputs fromthe
Humani ti es and Social Sciences into its Core Curriculumin order to give
students a contextual and critical understanding of ICT in society. It was the
first BTech programme in India to introduce the novel interdisciplinary course



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/19526_promotion_activities_1657169773.xlsx
https://www.daiict.ac.in

of STS or Science, Technol ogy and Society for undergraduate students. Its Rura
Internship course offers students exposure to real life contexts where they can
engage with communities to solve problens of livelihood, health, education etc.
DAI'lI CT plans to strengthen and adapt its undergraduate (UG program and meke
it flexible, diverse and nmultidisciplinary, so that it nmatches the requirenents
of the future. It has already introduced an Honours degree within the existing
BTech in I CT progranme, and now seeks to extend and structure it further by
introducing a nore flexible ICT programme with opportunities for specialization
t hrough Honours and M nors. Two new BTech programmes are al so structured around
the principles of multi- disciplinarity. These are undergraduate (BTech)
degrees in ICT and Conputational Science and in Math and Conputing Apart from
the structural integration of nmulti-disciplinarity within the Institute' s core
BTech courses, the Institute is also in the process of introducing a new M nors
programmes that allow students both choice and flexibility in enhancing their
| earni ng opportunities. One of the Mnors we have introduced at this point is
on Robotics and Aut ononpbus Systens the other which we aimto introduce in the
near future is in Liberal Studies. The institute has around 80 full tine,
Visiting and Adjunct faculty nmenbers. DA-1I1CT attracts the best teaching and
research tal ents who have conpleted their doctoral studies at prem er
institutes in India (such as IITs, I11Sc, IPR PRL, ISI, IIlTs, NTs,
HBNI , Central Universities etc.) or international institutes of repute (in USA,
Canada, Europe, Australia, Korea, Singapore etc). Al our faculty nenbers are
active researchers in their respective fields. Mst of our faculty nenbers have
significant international exposure in terns of research and industry
experience, and are involved in national/ international collaborative research
projects. They are an exceptional group of academ cians in Mathenatics,
Statistics, Conputer science, Physics, Data Science, Conputational Science,
Communi cation, Signal Processing, Electronics, Design, Humanities and Soci al
Sci ences who are determined to push the frontiers in research and technol ogy.
They conduct advanced research and the new know edge they create routinely
benefits classroom | earni ng.

Provide the weblink of the institution

https://www daiict.ac.in

8.Future Plans of Actions for Next Academic Year

n these two years “AQAR’ we |l earnt that our approach was currently provider-
centric. It needs to be changed to user centric . A strong and transparent
f eedback system woul d hel p us understand how we are positioned amur {, fr>o
st<Jkehol ders. W need to anal yse such |e.edback. For exanple our N RF ranking
went down from 70 to 106. One of the critical reasons would be the downfall in
‘“Perception’ and outreach and inclusivity paraneters. Perception is not a

par anet er whi ch can change overnight, but if it declines, inproving it demands a
ot of effort in the next year we would take up the issue of why the perception
about DA-11CT has gone down and what we should be doing t<> get back to a better
publ i c perception.
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